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Abstract
“Publicness” is defined as a characteristic of an organization which reflects
the extent the organization is influenced by p olitical authority. The concep t,
op erationalized as a series of interval measures, is p laced in direct
comp etition with the traditional core definition of p ublicness as ownership
(i.e., formal legal status). Using a samp le of research and develop ment
laboratories, the two ap p roaches are comp ared in terms of their ability to
exp lain organizational outp uts and p rocess in the context of an exp lanatory
model. The results suggest that both ap p roaches tap unique characteristics
of p ublicness and contribute to a more comp lete understanding of the role
of p ublicness in the study of organizations.
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